USEMANSUAUUEYUUIMIFUN N
1399 LIATIINTUIMNTNUMEANUTdnaase Tnmssunazaulusdla

BN TUAIYDIS TOTTUY ST IMONNANIING WA, oo WIYTYNEET NI N IEVE N0
LaA s MIUIMsRaM st uilodlA . bees uazgvismani iR wnonst sstuuasUTUUT MY aTe
3287 o (N Alooo- odod) TmuAlvdnssRnATauasMstssiuasUNUUT IM Y SSuasUssnaATivey
Wundeueddguestsuna Sansuaiuayuuimsavamlfaseninuaddamuddgiumsuimsais
wulldnsniermiedrdasie fnnsss Tuida anaseuld uasiiniuluasssussnidnin Weduirdon
msnalumMsativayueuimsavnmynserulviiiusedvgamlunsgiagun ey duaduuas
A UA LT UUALIATEU T LS TS MTARnT I A S AAE R AL NP LA TUUSENO UM Baun T T3
msiaNMIdI BresTTUIaTesA s AT e TUS Magun eyl Ussruiigun i
ansoivingavuasnifasmsguamitiannmldinmsgu lensgnil 35Aa Uanind iin a31eiansse
uaznaRnsndedndgasn SuiledunAieedielumstosiumasunuusunmaiauasUsyngidiveu
VINFUMIU TavnsiannsaeivayuUinsgumlvidussdnsnausssu

iieafrsrnudeiiviuyransluesinsuazansisavu uasiilelmiAnyselowigege
fugiiRedesedradussalumsEmsdans nsueiuayulE meguamldiwssnasg oA
Wmsmsnerndedndain dnass uaslusda Weliguimns yaanns uazdildnlddmdevensliidy
wmsmsUURnumnunsiavewuaug Wiumsu UAmusnungvane ngseleu Alleu iR uaea &
fiRendom sz TRmsndeuuazand s msmssrnsedndgain TaasTmasas
Tusdlaeeuasensn el

. ANulUslalun1suiRnu

.0 M3l Madawsuazmaddedoyanisdiiunuauunumuiives
nauuazdeyamsdatedndng f3uuing dildwlidmds uasussrsuamsodfedoyafigndadld
asmIn 3937 tananin Wusss Widla wavnsvaeula

0. Walamaligildiuladrudalidiusinlunisandusiuvesinsy
mMsnvaey MsuftAnuveadmii uagnsudlutlymieteassuvesiidlsidmude

. AUNTBUTURA Usenaume

0.0 fUIMIHAzYAIINTNNAY TamgaiulunmsujiRnuesafudnoaw

ilaAnasaIuUslnAMUIEUULENIEUIWAL SEUUgUANAAUTET VY
oo UINITRALYARINTYNAL TLAadusgaTalun1sUufuRau dady
SuRaveuienansufTRnu nieusuRareurnniAinnansenusediuTinann 1 sURTRmA
on. AUUFDAIN...




-lo -
on. AUUABAIINNINITALUNTU TR

s

.o HUIMsuazyaaInsnau Aesdsengiufiifauniung seileu Jadedy

Y

117551U9385950 LazaT5e1uTTaivdn lisensvauvunienseiinislagiilunisnaie
sontiflaldiunmihiidousslonitenumoazmniadiiilasmnsadonisdou
oo N3dimwUIEnInaliudsteyanedsfulymvidenhenuiifsidos
loeuiadayafalasunisAunTes
& TmusIIULarAMSITNlUBIANT
<o aeimussadodndgainlumisnu fuinsuazyransyneulinuse
WORANTINNNTNTIN SMuazoIBLaZINTINEITIIEY RS ANngULUY
<o duaBuuazatuayulvyaansdanuganuile wazufunleseg1gnaes
Tunsuenuegralsylesiaunuiunalsylesddiunula
<o duasunazfauliszuunmsasrasunsludiidundafiuszansam
uiibiyrainsaszntindelyniiazanudrdgvoinani1inaie aunmulmluiausisueans
ARIETTH
&. ANETTUNMFTUlumIIEY
&.o Invgilonieuiasgiunisuuicuniunisianan lagujusaiy
nndumeuatneniindn Wuwmsgu lidenuftn andnannugniesmangyang sedeu i uag
AnusznmanieuanstunounsufiRedligiuunaviedildlddndensuegnadaa
&b USMInuUlagdandnsssunivia danessulunisusmsnineinsynna
AITUBUMNENY NMFUSMNTIUUSzANA) Wazn1sdan1sAandesliderenisufoiny
& duesy wazatuayuliyAaInsUURAINNINTEINATETTIY LazTanrun
AIYTITUVDINTUAUVAYUUINITFUN N
. Msdeansmelumieny
o.e Wiln1sdoans Adesimd Wusia ulouiensy AT IUILBIRUINIS
liugesnisieansene Wifuarstinelunazateuenldsunivediadila gndes daiau uas
asudnuielnssgeinlumsifiunuasuinmsiansiifvesnsuatiuayuuinsgun 1Y
.o WiinsAeansasane Walanasuilsnnudniu detausuugiieddy
MU URNUkasRmLIRIANT wariawililuresmanisieusvasymaing

UseN AN 1ulaeIiuy

U52nA U TUA bo SUINAL WA, beEbe

e

(WIELSA NSNS I9A)

BB URANTUATUAYWUI ATV W



-y -
on. AUUABAIINNITNITALUNTU TR

¥

.o HUIMIuazyaaInsnau Aeslsengiuiifauniung seileu Jadedy

Y

117551U9386950 LazaTTe1uTTadvIdn lisensvauvunionseiinislagiilunisnaie
soutilalddunmihidousslonitenumoazmniadliilasmansadonisdou
oo N3diiwUIENInaliudsteyanedsfulymvidenhenuiifsidos
lneuiadayanaalasunisAunses
< TwusIIULarAMSIINlUBIANT
<o aeimussadodndgainlumisnu fuinsuazyransynaulinuse
WORANSINNNTNTIN SMuazoIBLaZINTINEITIIEY RS ANNFULUY
<o duaBuuazatuayulvyaainsdanuganuile wazufunlesg1gnaes
Tunsuenuegralsylesiaunuiunalsylesddiunula
<o duasunazfauliszuunmsasrasunsludiidundafiuszansam
uiibiypainsaszntindelynminazanudrdgvoinani1inaie aunmu b luiausssueans
AOIETTH
&. ANETTUNMFIUlumIIB
€. Invigilonieuiasgiunisuuicuniunisianan lagujudaiy
nndumeuatnengindn Wuwnsgiu lidenufin andnannugniesmangyang sedeu i uag
AnusznmanieuanstunounsufiRodligiuusnaviedildlddnidensuegnadaa
&b USMINUlagdandnsssunivia dansssulunisusmsnineinsyana
AITUBUMNENY NMFUSINTIUSzaNa) Wazn1sdnn1sdndexlideronisufofiny
& A0Sy wazatuayuliyAaInsUURAINNINTEINATETTTY LazTanIrun
AIYTITUVDINTUAUVAYUUINITFUN N
5. Msdeansmelumiieny
oo Wiln1sdoans Adesimd Wusia uloutensy AT IUITBIEUINIS
liutesnisieansene Wifuarstinelunazateuenldsunsvediadila gndes daiau uas
asudnuselnssgeinlumsifiunuasuimsiansiiAvesnsuatuayuuinsgunIm
.o WiinnsAeansaania Walanasuilsnnudniu detausuugiieddy
MU TRNUkasiLIRIANT wariawililuremanmisieusvasymaing

UseN AN 1ulaeIiuY

U52AA U TUA bo SUINAL WA, beEbe

e

(WIELSA NSHIETINA)

BB URANTUATUAYWUI ATV W



Notification of Department of Health Service Support

On

Intention of Administration with Good Faith, Morality and Transparency

According to the intent of the Constitution of the Kingdom of Thailand B.E.
2017, Royal Decree on Criteria and Procedures of Good Government Management B.E.
2003 and National Anti — Corruption Strategy Phase 3 (B.E. 2017-2021), corporate governance
and government’s anti - corruption and suppression is an important national policy.
The Department of Health Service Support (HSS) has always valued and emphasized
administration with good faith, honesty, morality, transparency, accountability and adherence
to professional ethics to drive the HSS’s mission for supporting health service units at all
levels to be effective in the health care of people, promote and support the public health
services protection system, health establishments. Including promoting good health, protect
rights and access to quality and standards health services by participation from citizens and
the private sector. The HSS has also development of the Department of Health Service
Support to be a moral organization by human resource development in a term of cultivate of
thinking , raising awareness, creating culture and behavior honest and cooperate with all
network partners in prevent and suppress corruption.

To encouraged The Thai people to ensure administration and development of
HSS with morality and transparency for public and organization personnel. According, HSS has
established the following practices for complying and practicing along with other rules and
regulations. All persohneL of HSS All personnel of HSS must adhere to these practices and
comply with the intention of Administration with Good Faith, Morality and Transparency as

follows:

1. Transparency...




1. Transparency is achieved by:

1.1 Providing, disclosure operations based on roles and missions and
information on procurement of HSS whereas public must be able to access to information of
HSS correctly convenient, rapidly, fairly, transparently, and accountably.

1.2 Providing any opportunities for the stakeholders to participate
work with HSS’s officers as well as operations Inspection of staff performance and
providing resolution of complaints submitted by stakeholder

2. Accountability is achieved by:

2.1 Determination of executives and all staffs in performing their
operational efficiency for health service system consumers protect and primary health
care system.

2.2 The good faith of executives and all staffs on administration and
accountability towards effects and damages occurred in public.

3. Security from Operational Corruption is achieved by:

3.1 Executives and all staffs complying with the rules, regulations,
ethical and professional ethics as well as not exploiting of any position and duty for
personal benefits and followers directly or indirectly.

3.2 In the event of any corruption, such information shall be
reported to the superior or related unit. And the informant must be protected.

4. Organization Culture and Morality is achieved by:

4.1 Building a culture of honesty based on ethical behavior.
The executive and all staffs have performing to resist corruption and feel ashamed to
commit any corruption.

4.2 Educating staffs to have understanding and practices of conflict
of interest and ability to differentiate personal benefit from common benefit.

4.3 Educating and developing a strong and efficient internal audit
capability. Enabling all staffs to identify and address corruption. Creating an anti -

corruption culture and developing to a moral Organization.

5 Operation...




5. Operation morality is achieved by:

5.1 Creating manual or establishing a standard on operations based on
major missions that shall be complied strictly, completely, standardly, equally base on legal,
rules, as well as posting the notification or demonstrating operational procedures for
acknowledgement of customers or stakeholders.

5.2 Managing under the principles of Good Governance, as well as
having morality in human resource management, assignment, budget management, and work
environmental management.

5.3 Promote and support all staffs to comply with ethical standards
and ethical requirements of Department of Health Service Support

6. Communication is achieved by:

6.1 Communicate the organization’s visions, missions, and policies, as
well as policies of executives via channels that enable internal and external parties to
understand visions, missions, and policies clearly and completely having good faith in the
operation of HSS.

6.2. Providing two ways communication, giving an opportunity of
stakeholders to listen to opinions suggestions on operation and organization develbpment

and developing this channel into learning for personnel

This Declaration was made to all for acknowledgement.

th
Announced on December 70 , 2021

JM Ko—

(Mr. Tares Krassanairawiwong)
Director-General

the Department of Health Service Support




